
Page 1 of 38 

Nechako Teachers’ Union Constitution, By-
Laws, & Policies 
Updated May 12, 2026 AGM  

  



Page 2 of 38 

Table of Contents 
Acronyms & Glossary for the Constitution & By-Laws ....................................................... 4 

Nechako Teachers’ Union Constitution ........................................................................... 5 

Article 1 .................................................................................................................... 5 

Article 2 .................................................................................................................... 5 

Nechako Teachers’ Union By-Laws ................................................................................. 6 

By-Law 1: Membership ............................................................................................... 6 

By-Law 2: Executive Committee .................................................................................. 7 

By-Law 3: Table Officers ............................................................................................. 8 

By-Law 4: Voting Procedures ...................................................................................... 9 

By-Law 5: Amendment of Nechako Teachers’ Union Constitution & By-Laws................ 10 

By-Law 6: Conduct of Meetings ................................................................................ 11 

By-Law 7: Executive Committee Duties ..................................................................... 12 

By-Law 8: Duties of the Table Officers ....................................................................... 13 

By-Law 9: Staff Representatives ................................................................................ 15 

By-Law 10: Bargaining Committee ............................................................................ 16 

By-Law 11: Professional Development Committee ..................................................... 17 

By-Law 12: Social Justice Committee ........................................................................ 18 

By-Law 13: Social Committee ................................................................................... 19 

By-Law 16: Financial Affairs ...................................................................................... 20 

By-Law 17: General Meetings.................................................................................... 22 

By-Law 18: Annual General Meeting .......................................................................... 23 

By-Law 19: Nominations & Elections ......................................................................... 24 

By-Law 20: Delegates to the BCTF AGM ..................................................................... 25 

By-Law 21: Affiliation ............................................................................................... 26 

Scholarship Policy ...................................................................................................... 27 

Professional Development Policy ................................................................................. 29 

Strike Pay Policy .......................................................................................................... 33 

Mentorship Policy ....................................................................................................... 36 



Page 3 of 38 

Early Career Mentorship .............................................................................................. 37 

BCTF Commitment to Solidarity ................................................................................... 38 

 

  



Page 4 of 38 

Acronyms & Glossary for the Constitution & By-Laws 
Following is a list of acronyms and terms used throughout this constitution:  
 
Replacement A person who does not hold a valid B.C. teaching certificate but is employed 

as a replacement teacher.  
TTOC  Teacher Teaching on call. A person who holds a valid B.C. teaching 

certificate.  
AGM  Annual General Meeting, either of the Nechako Teachers’ Union or the BCTF  
BCTF  British Columbia Teachers’ Federation  
CLC Canadian Labour Congress 
EC  Executive Committee of the Nechako Teachers’ Union  
FTE  Full Time Equivalent  
LR  Local Representative, elected by members of the Nechako Teachers’ Union 

to represent them at the BCTF Representative Assembly  
NTU  Nechako Teachers’ Union, represents teachers in Local 56  
PD  Professional Development  
POSR  Position of Special Responsibility 
East End The portion of School District No. 91 (Nechako Lakes) which comprised the 

former School District No. 56 including Fraser Lake, Fort St. James, 
Vanderhoof, and surrounding areas. 

BLNTU The Burns Lake and Nechako Teachers’ Union. The sole and exclusive local 
bargaining agent for teachers in School District 91 composed of the Nechako 
Teachers’ Union and the Burns Lake District Teachers’ Union    
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Nechako Teachers’ Union Constitution 

Article 1 
The name of the East End teachers' local union in School District 91 Nechako Lakes shall 
be the Nechako Teachers' Union, a branch of the British Columbia Teachers' Federation. 

Article 2 
The objectives of the Nechako Teachers' Union, referred to as the NTU, shall be:  
2.01 To promote the cause of education in School District 91 Nechako Lakes and in British 

Columbia.  
2.02 To raise the status and promote the welfare of the teaching profession in School 

District 91,Nechako Lakes and in British Columbia.  
2.03 To represent its members and to regulate relations with their employer through 

collective bargaining of terms and conditions of employment.  
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Nechako Teachers’ Union By-Laws 

By-Law 1: Membership 
1.01 Active Voting Membership shall be granted for the term of a person’s  
employment to all persons employed as teachers in the East End of School District No. 91 

(Nechako Lakes).  
1.02 Associate Membership shall be granted upon application and receipt of fees to 

persons as defined in the BCTF By-Law on Associate Membership.  
 
1.03 Active Voting Members and Associate Members shall be governed by the Constitution 

& By-Laws of the Nechako Teachers Union, the Collective Agreement, and the By-
Laws of the BCTF.  
.01 Only Active Voting Members shall participate, in any manner, in matters related to 

collective bargaining.  
.02 The Active Voting Membership fee shall be set at the NTU Annual General Meeting 

(AGM).  
.03 Eligible persons may become Associate Members of the NTU on payment of a fee 

of 1% (one percent) of gross teaching earnings.  
.04 All Active Voting Members of the NTU shall be active members of the BCTF.  
.05 All Active Voting Members new to BCTF will be inducted into the BCTF at a 

ceremony established by the Executive Committee (EC) of the NTU.  
 
1.04 Honorary Life Members may be elected at any general meeting, provided that such 

election is not in conflict with any clause of the BCTF Constitution and By-Laws. 
1.05 Except for approved leaves of absence, Active Voting Membership and Associate 

Membership shall cease:  
(1) Upon six (6) months nonpayment of monthly dues or acceptance of employment 

in another district.  
(2) This provision may be waived for TOCs who would, under the Collective 

Agreement, otherwise be eligible for leave.  
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By-Law 2: Executive Committee 
There shall be an Executive Committee of the Nechako Teachers' Union.  
2.01 The EC shall consist of:  

.01 A President  

.02 A Vice-President  

.03 The immediate Past President  

.04 A Treasurer  

.05 A Secretary  

.06 The Local Representative  

.07 All standing committee chairpersons including Bargaining, Mentorship, 
Professional Development, Social, and Social Justice 

.09 One Staff Rep to represent TTOCs and replacement teachers in the district  

.10 An Aboriginal Education Contact 

.11 A District Health and Safety Contact  

.12 A Professional Development Treasurer  

.13 A Liaison to attend and report on school board meetings  

.14 A Political Action Contact 

.15 A French as a First or Working Language Contact 

.15 One School Union Staff Representative (Staff Rep) from each school, one Staff 
Rep from the district staff 
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By-Law 3: Table Officers  
3.01 The Table Officers of the NTU shall be:  

.01 The President  

.02 The Vice-President  

.03 The Secretary  

.04 The Treasurer  

.05 The immediate Past President  

.06 The Local Representative (LR)   
3.02 A quorum of the table officers shall consist of three table officers which shall include 
the president.  

.01 In situations where the Vice-President has assumed the duties of the President 
under By-Law 8.02.01, a quorum shall consist of three table officers which shall 
include the Vice-President.     

3.03 Meeting of Table Officers:  
.01 The Table Officers shall be charged with the day to day activities which include, 
but are not exclusively limited to, general business within the approved budget, 
correspondence and general planning.  
.02 The Table Officers shall meet upon request of the President or three or more of 
the table officers.  
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By-Law 4: Voting Procedures 
4.01 In all meetings of the NTU, or its committees, voting shall be by show of hands, except 

when a secret ballot is moved and seconded by active members, or when so ruled by 
the chair.  

4.02 All elections shall be determined by secret ballot.  
4.02* All ratification of the Collective Agreement, Addenda, and subsequent Letters of 

Understanding shall be done by a referendum vote of the active voting membership in 
a manner compliant with the Labour Relations Code.  

4.03 A general meeting may choose to decide any matter, except elections, by a 
referendum vote.  

4.04 A secret ballot or referendum shall be conducted using an electronic voting platform 
with the following features:   
(i) Anonymous voting; and 
(ii) A means to distribute exactly one ballot to each voting member eligible to 

participate in the ballot or referendum;  
The voting platform shall be determined at the discretion of the NTU Executive at the 
first NTU Executive meeting of each school year.  
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By-Law 5: Amendment of Nechako Teachers’ Union Constitution & By-
Laws 
5.01 The Constitution and By-laws may be amended by a 3/4 vote of the active members 

present at any general meeting, providing that notice of such amendment shall have 
been submitted in writing to the president or to the secretary and circulated to all 
active members at least one week prior to the general meeting.  

5.02 The Constitution and By-laws may be amended by a 3/4 vote of the members present 
at the Annual General Meeting. Proposed amendments must be presented to the 
meeting in written form. 

 5.03 The Constitution and By-laws shall be reviewed by the EC annually.  
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By-Law 6: Conduct of Meetings  
6.01 The most recent edition of the Simplified Rules of Order (BCTF) shall guide procedures 
at all meetings unless inconsistent with this constitution.  

01. On questions of procedure not provided for in the NTU Constitution & By-Laws 
or the BCTF Simplified Rules of Order, the most recent edition of Robert’s Rules of 
Order shall be the final reference.  

6.04 Responsibilities of remote attendees of meetings: 
.01 To ensure that their displayed name matches their name on the NTU 
membership list. 

.01 Each member participating remotely must log in via their own device. 
.02 To turn on their camera at the beginning of the meeting and upon request of the 
Vice President, President, or meeting Chairperson for the purposes of confirming 
their identity 

.01 members who cannot verify their identity may be removed from the 
meeting by the Chairperson 

.03 To ensure that meeting proceedings are not observable or audible by non-
members. That is, the member must ensure that they are in a private space with the 
permitted exception of a shared space with other members, each of whom are 
participants in the meeting. 
.04 To ensure that their microphone is muted unless given the floor by the Chair. 
.05 To ensure that the device(s) and connection(s) used for meeting participation 
are suitable and stable. In the event of a technical glitch, the meeting shall continue 
without the participant unless quorum is lost. 

6.05 No member shall record the audio or video proceedings of any meeting without the 
consent of the meeting. 
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By-Law 7: Executive Committee Duties  
The Executive Committee shall be responsible for conducting the business of the Nechako 
Teachers’ Union.  
7.01 Duties  
The EC shall:  

.01 Meet at the call of the President or Table Officers.   

.02 The EC quorum shall be: three (3) table officers and three (3) Staff Reps.  

.03 Exercise executive powers of the NTU subject to its Constitution, By-laws, and 
Collective Agreement.  
.04 Direct and supervise the business and ethical practices of the NTU.  
.05 Coordinate objectives and assignments for all committees.  
.07 Appoint either an auditor or an internal audit comprised of three active voting 
members.  
.08 Ratify all committee appointments.  
.09 Establish policy for the NTU.  
.10 Examine the past policies of the EC at the first meeting of the new school year to 
determine whether to continue with or delete the individual policies.  
.11 Appoint delegates to the North Central Labour Council of British Columbia, CLC 
.12 Select the platform(s) used for virtual meetings and/or voting for the subsequent 
school year 

7.02 Terms of office  
.01 The EC shall be elected at the AGM, except the Staff Reps. The EC shall assume 
office on July 1.  
.02 Staff Reps from each school shall be elected before the September executive 
meeting. In the event that a vacancy occurs, a new Staff Rep shall be elected for the 
duration of the term.  
.03 The president shall be elected for a term of two years. Should a midterm 
vacancy occur, the EC shall appoint a replacement who will serve until an election 
can be held at the NTU Annual General meeting.  
.04 The term of office of all other executive committee positions shall be for a term 
of 1 year.  
.05 A vote of no confidence at a NTU General Meeting prior to the Annual General 
Meeting may be used to force a mid-term election of the president at the Annual 
General Meeting. 
.06 Where a vacancy occurs amongst the EC during the year, arrangements shall be 
made for a by-election at the next general meeting.   
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By-Law 8: Duties of the Table Officers 
8.01 Duties of the President  

The President shall:  
.01 Be the presiding officer at all NTU meetings and EC meetings.  
.02 Be an ex-officio member of all standing committees.  
.03 Take steps, early in the year, to ensure that each officer and chairperson knows  
their role in the NTU.  
.04 With the advice of the EC, be empowered to appoint ad hoc committees.  
.05 Be responsible for being, or appointing, a chairperson at NTU meetings.  
.06 Act as an alternate LR.  
.07 Act as one of the BCTF AGM delegates.  
.08 In the absence of a Staff Rep at any site, grievances are to be directed to the 
president.  
.09 Act in a public relations capacity for the NTU.  
.10 Act as the Co-Chair of the Burns Lake and Nechako Teachers’ Union (BLNTU).  
.11 Distribute any necessary union information as needed to membership.  
.12 Be the legal custodian of all property of the NTU.  
.13 Have charge of the NTU archives which shall be located in the NTU office.  
.14 Have charge of the correspondence of the NTU.  
.15 Sign and execute all documents in the name of the NTU when so authorized. 
.16 Circulate minutes and notices of meetings as required.  
.17 Publish notice, at least one week in advance, of each General Meeting and the 
AGM.   

 
8.02 Duties of the Vice-President  

The Vice-President shall:  
.01 In the absence or disability of the President, or when delegated by the President, 
perform the duties of the President.  
.02 Perform those duties as may be assigned by the EC or President.  
.03 Chair the Annual Constitution Revision.  
.04 Chair the Committee to revise and up-date NTU Policies. 
.05 Ensure that only NTU members and invited guests are present at NTU meetings. 

8.03 Duties of the Treasurer  
The Treasurer shall:  
.01 Have care and custody of all monies of the NTU.  
.02 Deposit all monies in any recognized financial institution designated by the EC.  
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.03 Disburse all monies by cheque on the order of the EC or a quorum of the Table 
Officers.  
.04 Keep a proper set of books of account for the NTU and have these books ready 
for inspection by the EC and/or members, when requested.  
.05 Receive and review reports from the PD Treasurer annually.  

 
8.04 Duties of the Secretary  

The Secretary shall:  
.01 Prepare and preserve a record of all the minutes of all general meetings and EC 
meetings of the NTU.  

 
8.05 Duties of the Local Representative 

The Local Representative (LR) shall:  
.01 Represent the NTU at the BCTF Representative Assembly.  
.02 Report to the membership after each BCTF Representative Assembly and after 
the BCTF Annual General Meeting.  
.03 Serve on committees as directed by the EC.  
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By-Law 9: Staff Representatives 
Staff Representatives to the Executive Committee  
9.01 There shall be Staff Reps as follows:  

.01 One Staff Rep from each school/site.  

.02 One Staff Rep to represent TTOC’s and replacement teachers in the district. 
 .03 One Staff Rep from the district staff  

9.02 Duties the Staff Rep shall:  
.01 Arrange meetings of the school staff to conduct NTU business.  
.02 Attend EC meetings.  
.03 Ensure that each staff member is supplied with BCTF and NTU information 
which shall include a review of the BCTF Code of Ethics, the local grievance 
procedure, local evaluation procedure.  
.04 Represent the local and/or members as defined in the Collective Agreement.  
.05 Notify the President of staff members who are retiring or who suffer serious 
illness or bereavement.  
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By-Law 10: Bargaining Committee 
The Bargaining Committee shall be a standing committee of the NTU.  
10.01 Membership  

The Bargaining Committee shall consist of:  
.01 Six members duly elected at the NTU AGM.  

10.02 Elections  
.01 Two members shall be elected annually for a three year term.  

.03 In the situation of active local bargaining with no agreement, newly 
elected members shall assume their duties as defined but members whose 
terms have expired shall remain Committee members until a local matters 
agreement is ratified.   

.02 The chairperson shall be elected by the Bargaining Committee from the elected 
committee members. The election shall follow the local AGM and take place by the 
end of June for the succeeding school year.  

10.03 Duties of the Bargaining Committee  
The Bargaining Committee shall: 
.01 Recommend to the BLNTU Executive Council, NTU representatives for the 
BLNTU negotiating team.  
.02 Support the BLNTU negotiating team as the sole local bargaining agent in 
identifying and advancing the local bargaining priorities of NTU members. 
.03 Identify and advance provincial bargaining priorities of the NTU to the BCTF.    
.06 Receive recommendations from, and report to, Executive Committee.  
.09 Monitor working & learning conditions in the School District.  
.10 Work to improve working & learning conditions.  
.11 Receive recommendations from, and report to, staff groups on matters of 
working & learning conditions through Staff Reps.  
 

10.04 Duties of the Bargaining Committee Chairperson 
The Bargaining Committee Chairperson shall: 
.01 Be recommended as a Co-Chair of the BLNTU Bargaining Committee 
.02 Be recommended as a member of the BLNTU negotiating team 
.03 Represent the NTU at the BCTF Bargaining Conference 
.04 Be the local contact for the BCTF Working & Learning Conditions / Bargaining 
Advisory Committee 
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By-Law 11: Professional Development Committee  
The Professional Development Committee shall be a standing committee of the NTU.  
11.01 Membership  

The Professional Development (PD) Committee shall be composed of:  
.01 A chairperson who is elected at the NTU AGM.  
.01* A PD treasurer who is elected at the NTU AGM 

.01 in the event that the PD treasurer position is vacant, the PD chair may 
appoint an interim PD treasurer. 

.02 The PD representative of each school. For these purposes, district staff 
constitute a school.  
.03 The immediate past-chairperson of the committee.  
.04 One representative from each provincially and locally recognized specialist 
association.  

 
11.02 Duties  

The Professional Development Committee shall:  
.01 With EC approval, act as local representative between the School Board and the 
teachers in matters of PD, in-service and curriculum development.  
.02 Act as liaison between the BCTF and the NTU in matters of professional 
development, inservice and curriculum development.  
.03 Initiate and organize PD, in-service and curriculum development.  
.04 Keep a record of all meetings and report to the NTU AGM.  
.05 Receive recommendations from, and report to, staff groups through local school 
PD representatives.  
 

11.04 The Professional Development Committee Chairperson shall also act as Co-Chair of 
the BLNTU PD Committee.  
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By-Law 12: Social Justice Committee 
12.01 Membership  

.01 A chairperson who is elected at the NTU AGM.  

.02 A representative from each school staff 

.03 Additional ad-hoc members as required.  
 
12.02 Duties of the Committee  

The Social Justice Committee shall:  
.01 Promote safe, healthy, nurturing, respectful, and inclusive environments for all 
members, students, and families in which to live, work, and learn, where all diversity 
is celebrated.  
.02. Create and promote resources for members and locals on social justice issues 
specific to each action group with an intersectional lens.  
.03 Advise the Executive Committee on social justice issues and related policy, 
procedures, and events, and on advocacy for equitable, systemic, social justice-
related change both within the NTU throughout our communities.  
.04 Work to develop links with other unions, community groups, NGOs, and others 
on social justice issues.  
 

12.03 Duties of the Social Justice Chairperson  
The Social Justice Chairperson shall: 
.01 Act as local contact with related BCTF committees.  
.02 Keep a record of all meetings and report to the NTU Executive Committee, 
General Meetings, and the Annual General Meeting  
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By-Law 13: Social Committee 
13.01 Membership  

.01 A Chairperson who is elected at the NTU AGM.  

.02 Ad hoc members as required.  
 
13.02 Duties  

The Social Committee shall:  
.01 Be responsible for organizing the social functions of the NTU.  
.02 Be responsible for amenities at general meetings.  
.03 Keep a record of all meetings and report to the Annual General Meeting.  
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By-Law 16: Financial Affairs 
16.00 The financial affairs of the NTU shall be conducted over a fiscal year and audited 

each year.  
16.01 The financial year shall be from July 1 to June 30, inclusive.  
16.02 Annual fees  

.01 Shall be determined at the AGM.  

.02 Shall be due and payable by monthly salary deductions. 

.03 Shall not be less than the minimum required for BCTF grant eligibility.   
16.03 Special levies may be made by motion at a general meeting to cover extraordinary 

expenses. Notice of motion in published form, two weeks in advance of the meeting, 
is required.  

16.04 All withdrawals shall be processed by cheque, jointly signed by two of three signing 
officers.  

16.05 Unless otherwise decided by the EC the signing officers shall be the President, Vice-
President, and the Treasurer.  

16.06 The EC shall have the power to approve payments for operating expenses.  
16.07 There shall be allowance in the budget toward expenses incurred by members of the 

EC in the fulfillment of their duties.  
16.08 Any member shall, by giving notice in writing, have the right to inspect the books of 

account and the records of the NTU.  
16.09 Act on the recommendation of the EC for either an external audit or an internal audit 

each year.  
16.10 The yearly financial statement and the audit report shall be presented to the Annual 

General Meeting each year.  
16.11 The proposed budget shall be recommended by the EC at the first general meeting 

after September 1 of each year.  
16.12 Except as in 16.06 above, all expenditures over and above an approved budget must 

be approved by a general meeting.  
16.13 The position of president shall be a full-time paid position. The base rate is to 

correspond to the current salary scale inclusive of the SIP and Recruitment & 
Retention allowances. In the event that the President holds a Position of Special 
Responsibility (POSR) at the time of election, that POSR remuneration shall be 
added to the base rate.  

16.14 Honorariums shall be given to the Treasurer, Pro D chair, and Pro D Treasurer. A 
similar honorarium shall also be offered to the Bargaining Chair in an active local 
bargaining year or at the discretion of the EC. Each honorarium shall be in the form 
of reimbursement for the member’s: cellular phone bill; internet bill; or the 
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purchase of computer hardware or software; the amount not to exceed the 
Department Head Allowance as outlined in Article B.25 of the Collective Agreement 
per school year. Receipts and/or invoices shall be provided to the NTU Treasurer at 
the NTU AGM annually.  
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By-Law 17: General Meetings 
There shall be at least three (3) General meetings called per year, exclusive of the AGM. 
General meetings shall be called at the discretion of the EC or by petition of at least one 
third of the membership.  
17.01 Membership  

.01 The quorum for a general meeting shall be not less than twenty-members in 
attendance.  

.01 members may attend in-person or virtually as per By-Law 6.04 
.02 Where a general meeting has been cancelled for a lack of a quorum, a notice of 
a second meeting shall be posted as per 8.04.04. Should there be a lack of a 
quorum at this second meeting the business shall be conducted as if a quorum 
were present.  
.03 One week's notice in writing shall be required for all general meetings, except in 
emergency circumstances as determined by the Table Officers. A minimum notice 
of a meeting shall be 24 hours.   
.04 Notices of all meetings are to be posted by the EC.  
.05 The only business at an emergency meeting shall be that business for which the 
meeting was called.  
.06 The quorum for an emergency meeting shall be at least three of the Table 
Officers and not less than ten (10) other members.  

17.02 Duties  
A general meeting shall:  
.02 Transact business deemed necessary to ensure the operation of the NTU.  
.03 Provide direction to the EC.  
.04 Elect and provide direction to delegates to the BCTF Annual General Meeting.  
.05 Elect Executive Committee members whenever vacancies occur throughout the 
term of office.  
.06 Hear and debate and rule on all matters of policy.  
.07 Ratify a budget for the fiscal year.  
.08 Act on fiscal matters when necessary.  
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By-Law 18: Annual General Meeting 
There shall be an Annual General Meeting of the NTU.  
18.01 Membership  

.01 The Annual General Meeting is for all members of the NTU.  

.02 The quorum for the annual general meeting shall be not less than twenty-
members in attendance. 

18.02 Duties  
The Annual General Meeting shall:  
.01 Meet prior to the end of May.  
.02 Receive reports.  
.03 Consider resolutions and recommendations.  
.04 Conduct general business.  
.05 Set the annual fee for the coming year.   
.07 In accordance with By-Law 19, elect all members of the Executive Committee 
outlined in By-Law 2 with the following exceptions: 
 .01 the immediate past president 

.02 the Bargaining Committee Chairperson (elected by the Bargaining 
Committee as per By-Law 10.02) 
.03 the Staff Representatives (elected by school staffs as per  By-Law 
7.02.02)  

.09 Elect members of the Bargaining Committee as defined by term of expiration or 
position vacancy.  

18.04 Notice of meeting  
.01 Notice of the AGM shall be distributed via email, at least two weeks prior to the 
meeting date.  
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By-Law 19: Nominations & Elections 
19.00 All officers of the NTU shall be duly nominated and elected.  
19.01 Nominations and elections of table officers, Local Representative, alternates and 
standing committee chairpersons shall be conducted as follows:  

.01 The candidates may submit their name and a brief statement to the President to 
be distributed to the membership one week in advance of the AGM. Nominations for 
all offices shall be accepted from the floor at the NTU AGM before each election. For 
contested positions, nominees will have an opportunity to speak to the NTU AGM.  
.02 All nominees for office shall be introduced at the close of nominations.  
.03 The number of votes required to elect a candidate shall be fifty (50) percent plus 
one, of the countable ballots cast with the rules of the BCTF AGM election of 
Executive Officers applying.  

.01 In the event of an indecisive ballot, the candidate with the least number 
of votes shall be dropped from the ballot and the election shall be conducted 
again.  

.04 The order of election of Executive Committee members shall be the same as the 
order in which they are listed in By-Law 2.01. The election of Bargaining Committee 
members shall follow those of the Executive Committee.    
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By-Law 20: Delegates to the BCTF AGM 
There shall be delegates to the BCTF Annual General Meeting elected at a general meeting 
prior to the BCTF AGM.  
20.01 The number of delegates shall be as determined by the BCTF.  
20.01* As per By-Law 8.01, the President shall be a delegate. The remainder of the 
delegates shall be elected by secret ballot at a general meeting as per By-Law 17.02.04 by a 
secret ballot vote conducted in accordance with By-Law 4.04  
20.02 Duties  

.01 To represent the NTU at the BCTF AGM  

.02 To attend all sessions of the BCTF AGM  

.03 To report to the NTU concerning business conducted at the BCTF AGM.  
20.03 Voting Procedures  

.01 As decided by the delegates in any one year.  

.02 The votes assigned to the NTU delegation shall be divided as equally as possible 
among the delegates. Where there is a remainder, these votes shall go to the LR.  
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By-Law 21: Affiliation 
21.01 The NTU is affiliated with the British Columbia Teachers' Federation.  

.01 No portion of this Constitution shall be repugnant to the Constitution and By-
laws of the B.C. Teachers' Federation and the Collective Agreement. 
.02 Where no policy is clearly defined by this Union, the NTU will follow the Policies 
and Procedures of the BCTF.  
.03 All Active Voting Members of the NTU shall be members of the BCTF.  

21.02  The NTU is affiliated with the North Central Labour Council of the Canadian Labour 
Congress. 
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Scholarship Policy 
NTU CLOSED SCHOLARSHIPS:  
 

Ebus Academy: Academic $1,000 AND General $1,000  
Fort St James Secondary: Academic $1,000 AND General $1,000  
Fraser Lake Elementary Secondary: Academic $1,000 AND General $1,000  
Nechako Valley Secondary: Academic $1,000 AND General $1,000  

 
ACADEMIC:  
i) An NTU Closed Scholarship-Academic shall be for children (or surviving children) of 
active members, or of Honorary Life Members of the Nechako Teachers’ Union.  
 
ii) Applicants BC Ministry of Education official school of record shall be Ebus Academy, Ft 
St James Sec, Fraser Lake Elem-Sec, or Nechako Valley Sec for their graduating year.  
 
iv) The recipient of the NTU Closed Scholarship-Academic scholarship will be chosen by 
the school scholarship committee in each secondary school from the top academic 
member children from that school. Recipient must be undertaking a post-secondary 
program of at least two years duration. The school scholarship committee shall notify the 
NTU president of the name of the recipient. The recipient needs to provide a letter from the 
registrar, including full time Fall and Winter registration status, in a valid post-secondary 
program and a copy of the proof of payment of tuition prior to reimbursement to the 
recipient up to the $1,000.00 amount.  
 
v) The school committee, on the basis of the final Grade 10-12 grades, will determine the 
award recipient. The GPA calculation will consist of all 48 course credits used to fulfill the 
required course requirements in each of the subject areas. The Language Arts 12 credit 
must be English 12 or English 12 First Peoples and 12 of the remaining 28 credits used in 
the final calculation must be from courses that are “approved” courses in the UNBC 
entrance requirement list. Recipients must have a GPA of 3.0 or greater to be considered 
for this scholarship.  
 
vi) Recipients may elect to delay receipt of the scholarship until September of the year 
following graduation.  
 
vii) The recipient of the NTU Closed Scholarship-Academic is not eligible to receive the NTU 
Closed Scholarship-General.   
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GENERAL:  
 
i) An NTU Closed Scholarship-General shall be for children (or surviving children) of active 
members, or of Honorary Life Members of the Nechako Teachers’ Union.  
 
ii) Applicants BC Ministry of Education official school of record shall be Ebus Academy, Ft 
St James Sec, Fraser Lake Elem-Sec, or Nechako Valley Sec for their graduating year.  
 
iv) The recipient of the NTU Closed Scholarship-General scholarship will be chosen by the 
school scholarship committee in each secondary school from the member children from 
that school. Recipient must be undertaking a post-secondary program of at least two years 
duration. The school scholarship committee shall notify the NTU president of the name of 
the recipient. The recipient needs to provide a letter from the registrar, including full time 
Fall and Winter registration status, in a valid post-secondary program and a copy of the 
proof of payment of tuition prior to reimbursement to the recipient up to the $1,000.00 
amount.  
 
vi) Recipients may elect to delay receipt of the scholarship until September of the year 
following graduation.  
 
vii) The recipient of the NTU Closed Scholarship-General is not eligible to receive the NTU 
Closed Scholarship-Academic.  
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Professional Development Policy 
100 Accounting 
  
101 Treasurer  

ii. The PD treasurer will keep a proper set of books of account of the NTU PD funds 
for the PD committee and for the Union, will have these books ready for inspection 
by the PD committee, or the NTU executive committee when requested, and will 
provide an oral report to the PD committee each PD meeting.  
iii. The PD treasurer, under the direction of the PD chair, will be  
responsible for the processing of PD funding requests, PD billing, and PD accounts 
payable.  

 
102 Signing Authority  

i. Signing officers for PD accounts will be the PD chair, PD treasurer, the NTU 
treasurer, and the NTU president.  
ii. Two signatures will be required on each cheque issued on behalf of the NTU PD 
committee.  
 

200 PD Structures  
i. The allocation of monies necessary to accommodate conference attendance by 
individuals, district/LSA/group events, summer institutes, and PD operational costs 
will annually be determined by the PD Committee at the first PD meeting of the year.  
ii. PD monies will be allocated over four terms. Applications will be accepted all 
year. Term 1 will accommodate PD opportunities from September 15 th to 
December 31st. Term 2 will accommodate PD opportunities from January 1st to 
March 31st. Term 3 will accommodate PD opportunities from April 1st until June 
30th. Term 4 will accommodate PD requests from July 1st until school begins in 
September.  
iv. The draw for each term will be the last day of school before the start of that term.  
iii. Applications for PD funding must be received prior to each draw date.  
 
 

 
300 Funding Guidelines  
301 Funding Priority  

i. Funding will be made available to members on a priority basis. Members who did 
not receive  PD funding in the previous 5 years are to receive first priority in the 
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receipt of PD funding. Those members who did receive PD funding in those years 
will receive PD funding, as funds remain available, after those members who were 
first priority. Priority will be based on the number of years since last receiving PD 
funding.  
ii. Applications for PD funding must be received prior to draw date.  

 
302 Funding Structure  

i. Funding will be provided to individuals for PSA membership or attendance at a 
conference, seminar, (non-university credit) in-person/online course, or a webinar 
that provide professional development and enhance the practice of teaching in 
relation to their teaching assignment.  
ii. Costs for attendance or enrollment at a conference, seminar, webinar or online 
course will be funded up to a maximum of $ 900.00 in any one year.  

a) Included within that total are:  
-Transportation costs  
-Registration and fees 
 –Accommodation.  
b) TTOC costs for one day are funded in addition to the PD funding of $ 
900.00. Further TTOC costs for conference days may be funded if total costs 
will remain below the $900.00 maximum regardless, the use of PD funding 
for more than one TTOC day will require prior approval from the PD Chair.  
c) Transportation costs include airfare, parking, bus, ferry, public transit, or 
taxi fares. For long distance trips, if travel is by car, the vehicle expenses must 
not exceed the cost of 3/4 economy fare air travel to the nearest airport. No 
extra TTOC time will be funded as 
 the result of a decision to drive rather than fly.  
d) Car rental costs are not covered without prior approval from the PD Chair. 
The NTU will not be responsible for any supplemental insurance for the 
collision deductibility.  
e) If private accommodation is used, then funding of $30.00 per night will be 
provided.  
f) Conference registration costs must be pre-paid by the individual attending. 
PD will not  
pre-pay conference registration costs.  

iii. Original receipts (credit card receipts and/or statements alone are not 
acceptable) for all costs are required before reimbursement will be provided. 
Receipts must be submitted to the PD chair within 30 days of the conference dates 
so reimbursement may occur. Receipts must be made out in the name of the 
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funding applicant. Shared receipts must show the names of all applicants sharing 
that cost. Note that the late submission of receipts ties up funding that would 
otherwise be available for other users. Please submit receipts on time.  
 

400 PD Processes  
 

401 Process for Application  
i. Application forms are available on nechakoteachersunion.com website under 
“downloads”.  
ii. Applications for each term are to be filled out and scanned/emailed to the PD 
committee chair. Applications will be considered up to the last day of school prior to 
the start of the term and a reply will be made that night.  
A lottery will occur if applications exceed the budget. Therefore, all applications 
must be received prior to the day the term begins.  
iii. Applicants will receive notification from the PD Chair as to the status of their 
application.  

 
402 Funding Approval  

i. Approval of PD funding will be made as soon as practicable following receipt of an 
application for funding.  
ii. Approvals made by the PD chair can be reviewed by a review sub-committee 
comprised of two 
 members of the PD committee at the end of each funding term.  
iii. The Review sub-committee will be elected from amongst, and by, the members 
of the PD Committee as needed.  

 
403 Approval of Reimbursement  

i. The PD chair and PD Treasurer will, as promptly as possible, approve and direct 
reimbursement after original receipts for a conference have been received.  
ii. Decisions in this regard will be reviewed by the Review sub-committee comprised 
of two members of the PD committee as needed.  

 
404 Appeal Process  

i. Decisions made by the PD chair with regard to the approval of funding or of 
reimbursement may be appealed to the PD committee for their review and decision.  
ii. The PD chair and the claimant, shall be asked to make a submission in support of 
their claims. Both parties will then be asked to leave the meeting, while 
determination is reached.  
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iii. Should dispute continue after appeal to the PD committee, then final appeal 
shall be to the NTU table officers, and their decision shall be final.  

 
500 Policy Change  

i. Any substantive change to PD funding policies must be agreed to by membership 
vote at an NTU General Meeting. Organizational and process changes shall need the 
agreement of the PD Committee only.  
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Strike Pay Policy 
1. That the NTU shall maintain a Collective Bargaining Defence Fund.  
2. That the purpose of the Collective Bargaining Defence Fund is to pay costs directly 

related to strikes, lockouts, and the honouring of picket lines in third-party disputes in 
accordance with policies and procedures approved by the NTU General Meeting. 

3. That as an objective, the NTU achieve a balance in the Collective Bargaining Defence 
Fund of $195,000. 

a. That any revenues generated by the fund remain in the fund. 
b. That, when the balance of the Collective Bargaining Defence Fund is less than 

deemed desirable, the Executive Committee shall recommend a plan to 
replenish the fund. 

4. That the Collective Bargaining Defence Fund be financed by an allocation from the 
membership fee of each voting member to be determined each year by the Annual 
General Meeting 

5. That the following be charged against the Collective Bargaining Defence Fund:  
a. strike, lockout and third party dispute pay pursuant to procedures established by 

the NTU; 
b. job-action-related expenses paid pursuant to procedures established by the 

NTU;   
6. Strike, Lockout and Third Party Dispute Pay Procedures  

a. Amount of pay:  
i. $100 a day commencing on the first full day of a member’s involvement in 

a BCTF-authorized strike for which the member is not in receipt of strike 
pay from the BCTF;  

ii. $100 a day commencing on the first full day of a member’s involvement in 
a lockout for which the member is not in receipt of strike pay from the 
BCTF;  

iii. $100 a day commencing on the first full day of a member’s involvement in 
a third party dispute for which the member is not in receipt of strike pay 
from the BCTF; and, subject to (iv) will continue for each work day the 
individual is not at work providing that they perform picket line duty or 
other job action support as determined by the NTU Executive Committee.  

iv. in a third party dispute part-time teachers shall be eligible to receive 
strike pay only for each day of the dispute on which they would normally 
be scheduled to work.  

v. in the event of a BCTF strike or lockout, part-time teachers shall be 
eligible for strike pay for each of the days of the dispute on which they are 
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able to perform picket line duty or other job action as determined by the 
local executive.  

vi. no teacher shall receive, from the Collective Bargaining Defence Fund, 
more than $100 per day of pay for each full day of BCTF-authorized strike, 
lockout, or third-party dispute.  

vii. No member shall receive strike pay once the available funds in the 
Collective Bargaining Defence Fund have been exhausted.  

b.  
i. That, in the case of a third-party dispute, the NTU will require the board 

only pay only those members who:  
1. are participating in supervision of field trips in progress at the time 

the picketing began.  
2. are participating in supervision of field trips which the local has 

permitted to proceed because of financial or other commitment.  
3. are attending previously scheduled offsite professional 

development activities.  
4. are working at a regular worksite which has not had a picket line 

established by the striking union.  
5. are participating in a teacher exchange.  

ii. That all members of the local who honour a third-party picket line, other 
than those paid pursuant to the foregoing and as per the eligibility 
procedures shall receive strike pay.  

c. Payment  
i. The NTU shall compile a list of members who have become eligible for 

pay, and shall make payments directly to the members.  
ii. In the event that members are paid by their employer(s) for any day for 

which they have received pay under this policy, the amount of payment 
under this policy shall be repaid by the members to the NTU.  

iii. Rotating strikes or lockouts directly related to the same basic issue shall 
qualify for payment on the same basis as a consecutive-day strike or 
lockout.  

iv. Where only a small percentage of members are off work because they are 
honouring a third party picket line, and where it is possible for those 
members to be reassigned, the NTU and those members shall first seek 
reassignment. Should reassignment be denied, or should it cease part 
way through a dispute, third party dispute pay provisions shall apply.  

d. Eligibility  
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i. Bargaining unit members who are voting or associate fee paying members 
of the NTU and are on the active payroll of the employer shall be eligible 
for pay. (For the purpose of this statement, being on a teacher teaching 
on call list in a school district shall constitute being “on the active payroll 
of the employer.”)   

ii. Teachers on call in receipt of salary for any days worked in another 
district shall not be eligible for strike pay for those days.  

iii. Individuals are ineligible for pay if they are:  
1. unemployed or, at the beginning of the job action, on a layoff 

unrelated to the job action.  
2. in receipt of full sick leave benefits.   
3. in receipt of full WCB wage loss replacement benefits.  
4. in receipt of full SIP benefits.  
5. delinquent in the payment of BCTF dues, fees or levies;  
6. on exchange and in receipt of salary from another employer; 
7. in receipt of strike pay from the BCTF or any of its locals. 

e. Members in receipt of partial sick leave benefits or partial SIP benefits are 
eligible for strike pay for the days they would normally be scheduled to work.  

f. Employees who are in the unit as a result of a variance to the bargaining 
certificate, but not yet included in a collective agreement, are eligible for strike 
pay  

g. That in any job action, the involvement of members should be as equitable as 
possible.  
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Mentorship Policy 
1. Nechako Teachers' Union members (full or part-time and TTOCs) can generally expect to be 

funded for one or two days of mentorship in a school year. If more time is requested or 
required, the request will be considered, upon further application. 
Mentorship funds can be used for: 
-release time for one-to-one peer mentorship (e.g.: Indigenous Ways of Knowing and Being; 
SOGI topics; curriculum; TTOC planning tips; report card writing tips, etc.) 

 
2. Whenever possible the mentorship partnership will both be funded for their TTOC. 

 
3. We need information regarding the plan of the pair engaging in mentorship. Therefore, 

please be sure to talk to each other and have a clear plan before you apply. Details should 
be sent to the Mentorship chair in an email.  Both mentorship partners should confirm 
the planned mentorship with the Mentorship chair prior to any approval (sometimes 
the planned activity is only known about by one of those to be involved!). 

 
4. In addition to the email, please fill out a form so the Treasurer has a paper trail and knows 

that you have been approved for a TTOC.  Without that faxed/scanned form, we cannot pay 
the TTOC and cannot proceed. The form is on the NTU website: 
http://www.nechakoteachersunion.com/downloads 

5. Send the application to the Mentorship chair via scanned email. 
 

6. Give reasonable notice. Once the plan is in place, give the Mentorship Chair at least 5 (five) 
full working days to approve the plan. Remember to book any TTOC’s as well. A week or 
longer turnaround is ideal. 
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Early Career Mentorship 
Money to be accessed from the Provincial bargaining Letter of Understanding No. 16(2019-
2022) Re: Early Career Mentorship. 

1. Access to funds will be as follows: 

     1. First year teachers: 

          i) Access to 3 (three) days each released for member and a mentor teacher. 

          ii) When at least 2 (two) days of mentorship have been accessed, the early career 
teacher will be reimbursed for up to $500 in teaching resources* (a one-time 
receipt submission must be received by the NTU Mentorship chair at, or prior to, 
the NTU Annual General Meeting in May for that school calendar year). 

     2. Second year teachers: 

          i) Access to 2 (two) days each released for member and a mentor teacher. 

          ii) When at least 1 (one) day of mentorship has been accessed, the early career 
teacher will be reimbursed for up to $300 in teaching resources* (a one-time receipt 
submission must be received by the NTU Mentorship chair at, or prior to, the NTU 
Annual General Meeting in May for that school calendar year). 

     3. Third year teachers: 

          i) Access to 1 (one) day each released for member and a mentor teacher. 

          ii) When at least 1 (one) day of mentorship has been accessed, the early career 
teacher will be reimbursed for up to $150 in teaching resources* (a one-time receipt 
submission must be received by the NTU Mentorship chair at, or prior to, the NTU 
Annual General Meeting in May for that school calendar year). 

2. Two hundred dollars ($200) per early career teacher mentored will be provided to the 
mentor teacher, for teaching resources* (a one-time receipt submission must be received 
by the NTU Mentorship chair at, or prior to, the NTU Annual General Meeting in May for that 
school calendar year). 

 

*Teaching resources could be: membership to a Professional Specialist Association; 
subscription to a teacher journal/website; electronic teaching resources; books; computer 
hardware (e.g.: external storage unit); or educational software/apps. 
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BCTF Commitment to Solidarity 
That the following Commitment to Solidarity guide the conduct of members participating in 
BCTF meetings: 

1. We believe that union solidarity is based on the principle that all members are equal 
and deserve mutual respect. 

2. We understand that an inclusive union is a stronger union, and commit to 
embracing both unity and diversity. 

3. We commit to ensuring that members of equity-seeking groups are welcomed, fully 
included, and treated equitably and respectfully at all Federation meetings and 
events. 

4. We believe that all members have the right to feel safe and be treated with dignity at 
BCTF meetings. 

5. We commit to conducting all Federation meetings in an environment free from 
harassment, discrimination, and intolerance. 

6. We undertake to give our full attention to members, presenters, and invited guests 
who are addressing our meetings. 

7. We value vigorous discussion, welcome active participation, and encourage 
members to share perspectives and debate positions because through such debate 
we develop strong policies and practices. 

8. We appreciate that our union has a long and spirited tradition standing up for firmly 
held views, and that we do this internally with each other and externally as a 
collective. 

9. We respect our democratic processes and understand that, once our decisions are 
made, the collective position prevails. 

 

 


