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Value Added From Aggregate Analysis

O

* Examined entire dataset and used mean to determine which
regions are above and below the benchmark

* Our analysis provides information on which findings are
statistically significant
O Substantial vs. statistically significant

» Ability to analyze data across regions so results are
comparable

O Comparisons of outcomes can be imprecise if missing data are treated
differently

O Our analysis corrects for this concern, by treating all missing data
consistently




Descriptive Stats

location_file Freq. Percent Cum.

_____________________ o e e —— ————— i —— — ——————

BruceGreyHuronPerth 293 15.31 15.31

ChathamKent 206 10.76 26.07

Hamilton 173 9.04 35.11

ElginMiddlesexOxford | 489 25.55 60.66

GrandErie 200 10.45 71.11

WWD | 155 8.10 79.21

Niagara | 73 3.81 83.02

WindsorEssex | 209 10.92 93.94

SarniaLambton | 116 6.06 100.00

_____________________ o e e —— ————— — — —_——— ——————
Total | 1,914 100.00




Descriptive Stats - Industry

industry

Accommodation and Food Services
Administration and support, waste man..
Agriculture, Forestry, Fishing & Hunt..

Arts, Entertainment and Recreation
Construction

Educational Services

Finance & Insurance

Healthcare and Social Services
Information and cultural industries
Management of companies and enterprises
Manufacturing

Mining, quarrying and oil and gas ext..
Other Services (except public adminis..
Professional, Scientific & Technical ..
Public administration

Real estate and rental and leasing
Retail Trade

Transportation & Warehousing

Utilities

Wholesale Trade

O

Percent

98.59

100.00




What is your total number of employees?

\ Mean Std. Err. [95% Conf. Interval]
_____________ A e e e
totalemp ‘ 111.2491 17.09022 77.72233 144.7758
Over | Mean Std. Err. [95% Conf. Interval]
_____________________ o e e e e e e e e e e
totalemp |
BruceGreyHuronPerth | 68.65341 12.56393 44.00613 93.30069
ChathamKent | 94.37037 28.27059 38.91057 149.8302
Hamilton | 374.069 140.0953 99.23721 648.9007
ElginMiddlesexOxford | 119.3727 53.82186 13.78768 224.9577
GrandErie | 61.52 10.569 40.78628 82.25372
WWD | 62.09603 10.44463 41.60627 82.58578
Niagara | 67.13235 27.70682 12.77851 121.4862
WindsorEssex | 124.9157 35.10266 56.05305 193.7783
SarniaLambton | 173.4082 132.717 -86.94941 433.7657

* Bruce Grey Huron Perth, GrandErie and WWD are significantly
lower than Hamilton




Findings

O

* 40% of employers participated in a wellness program

* 66% of companies experienced separations over the past 12
months

» 78% of companies hired over the past 12 months

* 12% use a paid recruitment agency

* 48% said that the positions were hard to fill

» 70% plan on hiring in the next 12 months

* 79% provided or supported on-going training and education

* 11% received assistance from a free employment agency for the
following groups: immigrants and visible minorities, youth (15-24)
and older workers




We were also able to include external data...

O

Std. Err. [95% Conf. Interval]

_____________ o e
unemp rate | 6.947649 .0446208 6.860138 7.03516
part_rate | 64.24969 .0630185 64.12609 64.37328




We were also able to examine all variables by
industry...

Over | Mean Std. Err [95% Conf. Interval]
______________ e e e
totalemp

Accom_Food 45.,14394 10.64035 24 .27025 66.01763
Waste Mgt 47 .73333 25.9438 -3.161892 98.62856
Agriculture 26.62903 5.442223 15.95276 37.30531
Arts_Rec 113.4906 62.15545 -8.442844 235.424
Construction 20.45679 4,750245 11.138 29.77558
Education 455.6019 229.0621 6.239472 904.9642
Fin_Insur 107.4565 64.80262 -19.66997 234.583
Health_Social 115.5841 23.28452 69.90568 161.2625
Info Cultural 19.94444 9.507298 1.293511 38.59538
Management 12.16667 7.678614 -2.896848 27.23018
Manufacturing 193.5292 59.66237 76.48655 310.5718
Mining Ext
Other_gerv 62.9375 12.15453 39.09335 86.78165
ProfSciTech 14.77358 2.621848 9.630177 19.91699
Public_Admin 375.6029 108.8289 162.1079 589.098
Realestate 6.888889 1.636769 3.677959 10.09982
Retail 15.41071 2.295866 10.9068 19.91463
Trans Ware 291.6923 255.57 -209.6719 793.0565
Utilities 115.5385 33.55451 49,71292 181.364
Wholesale 24.14286 6.275153 11.83258 36.45313




Does your company participate in a wellness
program? Analysis by industry
Over | Mean Std. Err. [95% Conf. Interval]
______________ e e e e e o o o o o e o o
wellness
Accom_Food .3174603 .0591171 .2014868 .4334338
Waste Mgt | .3 .1527525 .0003362 .5996638
Agriculture .2769231 .0559348 .1671925 .3866537
Arts_Rec .2884615 .0634393 .1640089 .4129141
Construction | .2658228 .0500206 .1676943 3639513
Education | .5614035 .0663096 .4313201 .6914869
Fin Insur | .4222222 .0744603 .276149 .5682954
Health Social | .6306306 .0460174 .5403556 .7209056
Info Cultural | .1666667 .0903877 .0106523 .3439856
Management | .6 .244949 .1194689 1.080531
Manufacturing | .482906 .0327369 .418684 .547128
Mining Ext |
Other Serv | .3791667 .0313837 .3175994 .4407339
ProfSciTech | 2772277 .044763 .1894135 .365042
Public Admin | .7179487 .0729993 .5747415 .8611559
Realestate | .125 .125 -.12022 .37022
Retail | .2741935 .0402241 .1952835 .3531036
Trans Ware |  .2432432  .0715068 .1029641 .3835224
Utilities | .8461538 .1041543 .641828 1.05048
Wholesale | .3157895 .1095614 .1008564 .5307226




Correlations

Wellnes Total Separ- Hire Recruit Hard Plan Support Free Quality Unemp
Emp ation Agency to fill Hire Train. Assist workers Rate

Total emp 15

Separation 0.18 0.10

Hire 0.16 0.08 0.45

Recruit

agency 010 0.07 0.12

Hard to fill 005 001 011 %

Plan to hire 0.14 0.09 025 0.34 0.07 0.22

Training 0.23 0.06 0.15 0.17 0.01 0.02 0.09

F

Acoistance | 0-05 0.01 0.17 024 0.03 0.04 0.18

Quality of

pualty o 0.08 0.06 -012 -003 -0.09 -041 -0.12 0.03 -0.09

Ve Rate 19 002 -002 -002 006 -0.02 003 -002 -002 -0.01
Particip.

Mot -0.04 -0.06 0.03 . 005 -0.02 0.01 003 0.10 0.09 -0.41

oefficient with bold and underlined are significant p<0.05)




Higher or Lower than Average?

Welln | Total | Separ- | Hire Agency | Hard Plan Support Quality UE Partic.
ess Emp ation to fill Hire Training Rate Rate
Workers
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Good (+) or Bad (-) News?

Welln | Total | Separ- | Hire Agency | Hard Plan Support Quality UE Partic.
ess Emp ation to fill Hire Training Rate Rate
Workers

BruceGrey
HuronPerth
Chatham
o + - + - + + - + + - -
Hamilton _ . + - - + - - + —
Elgin
Middlesex -+ -+ -+ - -+ -+ - - -+ - -
Oxford
GrandErie

+ - - + - + + + - + +
e - - -+ -+ + o+ + + +
Niagara _ _ + _ _ + _ + _ _ _
e I e R T I IR (I I R
f:rrr?ti)?on + + + - + + - = + - -




Going Forward

O

» Visit employerone.com

* Learnings
O Working with partners
O Doing research that matters

» Looking for feedback on interpretation and implication of the findings

» Future analysis will include regression and will include longitudinal
analysis

* Questions?
O Email or



mailto:smann@uoguelph.ca
mailto:chowhan@mcmaster.ca

	Slide 1: Employment Issues and Challenges from the Employers’ Perspective:  An Analysis of the EmployerOne Survey
	Slide 2: Value Added From Aggregate Analysis
	Slide 3: Descriptive Stats
	Slide 4: Descriptive Stats - Industry
	Slide 5: What is your total number of employees?
	Slide 6: Findings
	Slide 7: We were also able to include external data…
	Slide 8: We were also able to examine all variables by industry…
	Slide 9: Does your company participate in a wellness program?  Analysis by industry
	Slide 10: Correlations
	Slide 11: Higher or Lower than Average?
	Slide 12: Good (+) or Bad (-) News?
	Slide 13: Going Forward

